
 

Keynote Sessions & Technical Sessions 
Virtual Live Online Only Option 

Sept. 19-21 
Please note: All sessions take place in Pacific Time 

(Sessions as of 8.1.22) 
 

This year's event will offer an in-person and Virtual Live Online Only Option allowing us to deliver quality 
educational programs directly to you as we continue to navigate through this new era of safety. 
 
When you register for the live online only option, you’ll have access to: 

 5 Live-Streamed Keynotes (available live only) 
o Opening Session  
o The Campbell Institute Forum 
o Occupational 
o Diversity, Equity and Inclusion Panel Discussion 
o Leadership 

 8 Live-Streamed Technical Sessions 
 60 day on-demand access to above program after the event (Excludes Keynotes) 
 Ability to earn CEUs/recertification credits 

Pricing  NSC Member: $129   Nonmember: $179 
 

Monday, September 19 

9:00 a.m. – 10:30 a.m.  

OPENING SESSION 
Being Resilient and Adaptable in Time of Change and Uncertainty 

Massimino's second space flight was one of the last of the Space Shuttle Program. It was time for NASA 

to retire the shuttle and move on to the next phase in space exploration. The next phase included flying 

exclusively on the Russian Soyuz for a few years, and working with commercial companies to provide 

launch services in the future. Many at NASA did not want to accept these changes. But the last few years 

have shown that those who accepted these changes thrived, while those who resisted are no longer 

contributing. We may not like the new world we are now living in that has forced us to change the way 

we do business. But by accepting change and knowing that change can provide unseen opportunities, 

we can still shoot for the stars. 

Mike Massimino, Former NASA Astronaut, NY Times Bestselling Author, Media & TV Personality; 

Columbia University Professor 



Monday, September 19 (cont’d) 

11:00 a.m. – 12:00 p.m.  

THE CAMPBELL INSTITUTE FORUM 

Seize this Moment 

EHS professionals have a seat at the table and your CEOs attention. The last two years have put 

workplace safety in the spotlight. Join this conversation to hear CEOs provide advice and insights on how 

to use the spotlight to influence the future of EHS for your organization.  

 

1:00 p.m. – 2:00 p.m.  

Continuous Improvement         Intermediate 

SESSION 1: Coaching The Secret Power of Safety Leaders     

Safety professionals love to fix and solve problems, often with a hands-on approach – but what if that’s 

the worst choice you could make? Enabling the dependency of your shareholders, workforce and C-suite 

only makes you work harder and keeps you behind obstacles instead of leading the way. What if you 

mastered the magic power of coaching and inspiring others to problem solve on their own instead of 

asking and waiting for you to fix their safety challenges? In this session, we’ll talk about why coaching 

your workforce, team and executives is one of the most influential leadership solutions available. Let’s 

work smarter, not harder. 

Regina McMichael, President, The Learning Factory, Inc. 

 

2:30 p.m. – 3:30 p.m.  

Management Leadership        Advanced 

SESSION 28: Safety from the C-Suite: Leading People Safely in Today’s Business Environment  

Hiring and retaining the best employees. Customer safety requirements. Rising insurance costs. A hostile 

litigation environment. To meet these challenges, today’s executive must know how to lead people 

safely. This cannot be delegated. Organizations that make prevention and risk management core 

competencies enjoy a sustainable competitive advantage over their peers. In this session, you’ll learn 

about ensuring safe outcomes despite tremendous production pressure, tools and technology to 

capture leading indicators, how to create frontline engagement around safety, creating processes your 

teams can understand, and the essential role of “just culture” to ensure safe outcomes. 

Brian Fielkow, Consultant, Brian Fielkow & Associates 

 

 

 

 

 



Monday, September 19 (cont’d) 

4:00 p.m. – 5:00 p.m.  

Continuous Improvement        Introductory 

SESSION 39: Lead Like Lasso: Developing Your Next-Generation Leadership Star 

If Coach Ted Lasso has taught us anything through the first two seasons of his journey with AFC 

Richmond, it’s to believe in who you have in front of you and work to develop them into the next 

generation of star. This session is for current and future organizational leaders who want to build a 

culture that nurtures leadership development in the context of today’s multigenerational workforce. 

You’ll learn to distinguish the strengths and opportunities for growth within your current team, 

formulate strategies to bridge gaps within your workforce to build up the next generation of leaders, 

and develop a culture in which knowledge transfer and leadership development are the norm. 

Gabe Encarnacion, Vice President BBL Safety 

Wyatt Bradbury Meng, CSP, CHST, CIT, Hitachi Rail 

Tuesday, September 20 

8:00 a.m. – 9:30 a.m. 

OCCUPATIONAL KEYNOTE 
OSHA Update 

Get the inside scoop as OSHA Assistant Secretary Douglas Parker discusses what is in store for OSHA. 

Already, OSHA has been active on COVID-19 interventions, heat illness, workplace violence and other 

topics. Hear first-hand about what more is to come.  

Douglas L. Parker, Assistant Secretary of Labor for Occupational Safety and Health 

 

10:00 a.m. – 11:30 a.m. 

 
DIVERSITY, EQUITY & INCLUSION  
Panel Discussion 
 
Diversity, Equity & Inclusion (DE&I) is an important component of safety and health and is increasingly 
integrated into workplace safety and health plans. While we do know Hispanic or Latino workers 
experience a fatality rate 36% higher than white non-Hispanic workers while black or African American 
workers have a rate 6% higher. There is a lot we do not know. Also, the link between DE&I and safety 
outcomes may be unclear for some professionals. 
We have assembled a stellar panel to facilitate an extended conversation on the topic of occupational 
safety and health and DE&I. Join us for part of all of a 90-minute presentation. 
 
I David Daniels, Ph.D., CSD, President/CEO, ID2 Solutions, LLC 
Ricky Gonzalez, Data Scientist, Directorate of Enforcement Programs Occupational Safety and Health    

Administration U.S. Department of Labor 

Ken Kolosh, Manager of Statistics, National Safety Council 

Douglas Parker, Assistant Secretary of Labor for Occupational Safety and Health 



Tuesday, September 20 (cont’d) 

2:00 p.m. – 3:00 p.m. 

Implementation and Operation        Intermediate 

SESSION 54: Is Your Safety Management System Out of the Loop? 

Even if your safety management program has robust technical systems and rigorous training, numerous 

incidents may occur if you fail to properly manage human factors. This session will demonstrate how 

human factors are the most challenging obstacle to maintaining your safety management systems. It will 

also review a real-world case study of how one company was able to integrate elements of human 

factors management into its SMS. You’ll learn how to use a flexible framework that can strengthen 

human and organizational systems with the use of two “learning loops.” 

Tim Page-Bottorff, Senior Safety Consultant, SafeStart 

 

3:15 – 4:15 p.m.   

Implementation and Operation        Introductory 

SESSION 80: Total Worker Health: Coordinating EHS and HR for World-Class Programs 

The COVID-19 pandemic shifted employer/worker relationships and has required reevaluation of worker 

needs – including mental and physical health issues – in addition to traditional safety and health 

protections. The workplace and workforce are changing, with increasing focus on the employer’s role in 

Total Worker Health. TWH, a NIOSH initiative, also intersects with effective programs on diversity, 

equity and inclusion as well as environmental, social and governance. These benefit the company, its 

most essential human resources, its community and even shareholders. TWH initiative is a starting 

point, and new consensus standards can help guide program development. During this session, we’ll 

discuss how to effectively partner safety and HR, prepare for the future of the workforce, and 

implement TWH programs that reflect sound DEI and ESG values. 

Adele Abrams, CEO, Law Office of Adele L. Abrams PC 

Subena Colligan, Principal Coach, S. Colligan Coaching 

 

4:30 p.m. – 5:30 p.m. 

Continuous Improvement        Intermediate 

SESSION 90: Melting the Glacier: Overcoming Organizational Stasis 

Organizational change doesn’t happen overnight. It takes persistence, patience, perseverance and 
proactive evaluation to begin to chip away at the glacier of organizational stasis. Most organizational 
change fails as a result of unrealistic expectations. Glaciers calve after years of movement; we must 
understand that the same applies to our organization. We can achieve greatly only if we’re willing to fail 
greatly. In this session, we’ll look at the steps needed to chip away at our glaciers and achieve 
organizational success. 

Rodney Garringer, EDC SP Manager, NAVFAC SW 



 

Wednesday, September, 21 

8:00 a.m. – 9:30 a.m.  

NEW this year, the Closing Keynote will be a two part experience. 

CLOSING KEYNOTE – FEATURING MSD SOLUTIONS LAB INAUGURAL SAFETY INNOVATION 

CHALLENGE 

 

Part 1: Innovation in a Tumultuous World  

Collaborating with unlikely characters to tackle seemingly impossible challenges and finding innovative 
ways to overcome them, is what Mick and Not Impossible Labs have done for the last 10 years. OK… 
now introduce a global pandemic. What do we do now? How do we maintain an innovation culture in 
our very disrupted and strange new world? How do we embrace experimentation as a pathway to 
breakthroughs? In this conversation, Mick will briefly explain the origin of Not Impossible, the NI design 
process, and dive deeper into Not Impossible’ s newest world changing solutions. 

Mick Ebeling, Founder & CEO, Not Impossible Labs, Author Not Impossible: The Art of Doing What 

Couldn’t be Done 

Part 2: Safety Innovation Challenge Featuring MSD Solutions Lab and Safetytech Accelerator 

Immediately following the keynote, the National Safety Council MSD Solutions Lab, will conduct its 

inaugural Safety Innovation Challenge. This event is in partnership with Safetytech Accelerator – a non-

profit established by the Lloyd’s Register Foundation with a mission to make the world safer and more 

sustainable through wider adoption of technology. Challenge finalists will showcase and demo their 

cutting-edge solutions focused on risk prevention and elimination of the most common workplace 

injury, musculoskeletal disorders (MSDs).  

The top innovations have the opportunity to be piloted by some of the world’s leading employers, 

backed by the support of NSC and the MSD Solutions Lab. 

 

10:00 a.m. - 11:00 a.m. 

Continuous Improvement         Advanced 

SESSION 100: Mastering the Four Core Components of Safety Excellence 

Based on the surveys and observations used to compile the predictions outlined in the 2015 bestseller, 

Forecasting Tomorrow: The Future of Safety Excellence, authors Mathis and Galloway identified four 

commonalities among the most excellent organizations in safety performance and culture. This session 

examines those four components in detail and explores how they synergize to produce excellent results. 

This workshop leads the attendee on a journey balancing case studies with practical execution guidance 

that focuses on these four components: the creation of safety strategy, leadership development and 

alignment at all levels, cultural enhancement, and employee engagement and peer to peer coaching. 

Shawn Galloway, CEO, ProAct Safety  



 

Wednesday, September, 21 (cont’d) 

1:00 p.m. 2:00 p.m. 

Hazard Identification & Prioritization       Intermediate 

SESSION 118: The Silent Killer in Your Organization is … Your Risk (Not Safety) Culture! 

The pursuit of zero fatalities is a noble one, and many solutions are offered. They come in the shape of 
serious injury and fatality risk management, barriers, bowties and control systems. But those are 
focused “downstream,” where the fatal flaws manifest, and then it’s too late – you’re endlessly swatting 
them like mosquitoes. Upstream in the organization we find the “risk” culture, and it’s here where the 
fatal flaws originate and where they must be mitigated. The extent to which we can clarify and 
transform the risk culture will determine our success to reach this goal. In this session, we’ll discuss a 
global elimination of fatalities program in a large corporation that delivered dramatic results. 

Corrie Pitzer, CEO, Safemap International  


